2017

a Message from the Presidents
On behalf of the British Columbia nursing community, we are delighted
to welcome all award recipients, families, supporters and special guests
to the 2017 Nursing Awards of Excellence. We are particularly proud to be
recognizing nurses from every professional designation in this ceremony.
It is awe-inspiring to read the stories of each of tonight’s award recipients,
and learn about how their knowledge, dedication and commitment to
patients is helping transform our health care system. It is truly a privilege to
honour and recognize each of these incredible individuals on their numerous
accomplishments and the impact they have had on the lives of British
Columbians.
We are also pleased to recognize this year’s recipient of the Quinn Fowlie
Scholarship, Journey Smith, an inspiring young woman who reminds us of the
important bonds between our profession and those we care for.
Congratulations to all award recipients this evening.

Tania Dick

Dr. Jacqollyne Keath

Fiona Hutchison

ARNBC President

ARPNBC President

BCNPA President

Anita Dickson

Sonya Grypma

LPNABC President

NECBC Past-Chair
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Award Recipients
Lifetime Achievement
Marion Anderson, LPN
Melodie Hull, RPN, MSc, MEd.
Evelyn Voyageur, RN, BsN, MA/ABS, PhD

Excellence in Nursing Administration
Shayla Lewendon, RN, BScN
Jo-Ann Tait, MScN, BHSc (PN), RPN

Excellence in Advancing Nursing Knowledge & Research
Lillian Mei Hung, RN PhD
Kathy L. Rush, PhD, RN
Tracy Truant, RN, MSN, PhD(c)

Excellence in Nursing Education
Barbara Astle, RN, PhD
Darlaine Jantzen, PhD, RN
Monique Mclaughlin, NP (Family)
Catherine Overton, LPN

Excellence in Nursing Practice
Nardia Brown, LPN
Christine Nell Coles, RN
Heather J. Morrison, CNL, RN, HHP
Suzan Ross, RPN
Pranesh Shastri, LPN

Innovation in Nursing
Cheyenne Johnson, RN, MPH, CCRP
Kimberley Smith, RPN, BHSc

Rising Star
Madeleine Greig, RN
Laura Morgan, RN
Frances Wright, RN
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Additional Recognition
2017 Quinn Fowlie Scholarship
Journey Smith

In Memorium
Claire Budgen, RN
Lavinia Crane, RN
Patricia Wadsworth, RN

Outstanding Student Intern Recognition Award
Kelsey Holzworth, RN
Christina Larsen
Sonayna Rana

Outstanding School Involvement Award
Kwantlen Polytechnic University
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Programme

5:15 - 6:15 pm

6:30 pm

8:00 - 9:30 pm

Early Reception

Nursing Awards of Excellence Ceremony

Post-Ceremony Reception

9

Lifetime
Achievement

10
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Marion Anderson

RPN, MSc, MEd.

Marion has worked as an LPN for over thirtyfive years. From the time she started in 1981
up until her retirement at the end of 2016,
Marion worked across all areas of practice
and was a respected leader amongst her
colleagues who admired her dedication and
commitment to high-quality patient care. With
an understanding of the necessity of strong
and well-organized professional advocacy,
Marion joined the Licensed Practical Nurses
Association of BC (LPNABC) over thirty years
ago and led a series of groups that advocated
for changes to contracts for LPNs as well as
providing health care submissions to various
commissions that strengthened and highlighted
the varied roles of LPNs across the health care
system.
As part of the Health Employers Union Nursing Team,
Marion advocated for stronger recognition for LPNs in
B.C. and served as the LPNABC Recording Secretary from
1990-1994. She also served as an alternate to the Practical
Nurses Association of Canada and ensured that the B.C. held
AGMs were well attended and planned making sure that the LPN
voice in B.C. was well-represented and heard. Marion then became
the LPNABC education representative to the Articulation Committee as well
as the representative to the Ministry of Advanced Education Committee for
the Education of all Health Care providers over several terms. Additionally,
Marion has served as a trustee to LPNABC, and in 2005 became 2nd
Vice-President, returning to the role in 2011 and then becoming 1st VicePresident from 2014-2015. She played a pivotal role in revising the LPNABC
Bylaws which helped to ensure the sustainability of the organization.

Lifetime
Achievement

Melodie Hull

Marion volunteers hours of her time in supporting and mentoring LPNs
across B.C. and Canada. Her devotion to her profession and her belief
in the necessity of advocacy for the LPN role has not waned even in her
retirement. She continues to champion the work and the important
place that LPNs play in the health care system.

Melodie began her career in 1984 at Cranbrook
Regional Hospital on the Adult Psychiatric
Unit as a staff nurse. Colleagues noted her
energetic, dynamic and innovative approach
to patient care. These qualities identified over
30 years ago have continued to serve her well
in a career that has taken her across various
sectors of psychiatric nursing in community,
hospital, forensic, psychiatric and correctional
services.
After leaving Cranbrook in 1988, Melodie
furthered her education by obtaining a Bachelor
of Arts Degree in Psychology/Sociology, a
Master’s in Education with a specialization in
teaching English and a Master’s of Science in
Administrative Studies.
Melodie has held a position on the College of
Registered Psychiatric Nurses of BC (CRPNBC) Board
three times and has been an instructor teaching both RNs
and RPNs at the college and university level. She was the
Dean of Programs for a private health care academy where she
developed and taught classes for practical nurses, and has taught
nursing in Bangladesh while doing research on “Nursing English”.
Melodie also ran her own counselling and therapy practice and was a
founding member of the BC Association of Registered Clinical Counsellors
serving as Vice-President for four years.
As one of four RPNs to develop the Bachelor of Psychiatric Nursing degree
at Kwantlen Polytechnic University, Melodie has continued to apply her
knowledge in order to foster and promote the growth of RPNs. She
continues to write courses in nursing, health care and communication
and has published in journals and textbooks on topics such as:
psychiatric nursing, nursing, nursing education, and medical/nursing
English. She has both authored and been a contributor in textbooks
and in peer-reviewed journals.
Melodie is an international lecturer and has spoken at conferences
in various countries. Through her hard-work and dedication to the
profession, Melodie has served as the first RPN in many arenas
opening doors for other RPNs to follow her lead.
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Lifetime
Achievement

LPN

Evelyn Voyageur
RN., BsN., MA/ABS, PhD.
Dr Evelyn Voyageur is from the Kwa-kwa-ka-wak
Nation of the Dzawadainox tribe in B.C. She
is fluent in her language, cultural traditions
and is a respected Elder in her community
who continues to pass on these teachings to
new generations. Evelyn’s western education
started in the residential school in Alert
Bay. She first became a Licensed Practical
Nurse, received her RN in 1979 from Douglas
College, her BScN in 1990 from the University
of Victoria, a Master’s degree in 1995 and finally
a PhD in 2002 from Stratford University. Evelyn
received recognition for her excellent academic
achievements as a student including scholarships
and grants from the Department of Indian Affairs,
The Imperial Order of Daughters of the Empire and
Indigenous and Northern Affairs Canada (INAC) First
Nations Health.

Lifetime
Achievement

During her career working for Health Canada as a
community nurse throughout the1980’s and 1990’s, she
initiated changes in the way health care was delivered to
First Nations Communities by advocating for nurses to stay
in the community for longer periods in order to gain a greater
understanding of the impacts of institutionalized oppression and
racism on health. She was president of The Aboriginal Nurses Association
of Canada (now the Canadian Indigenous Nursing Association) and the Native
and Inuit Nurses Association of British Columbia. During this time, she
received the Nursing Excellence Award from Health Canada for significant
contributions to health and health care.
Evelyn has also been a leader in promoting culturally safe nursing
education. For the last 10 years she has worked at North Island College
as an Elder in Residence where she has provided guidance in integrating
local First Nations knowledge and culture into the curriculum. She
continues to promote culturally safe education in local, national and
international forums.
Evelyn remains active in many community organizations that advocate
for Indigenous peoples health including the Vancouver Island Health
Authority Aboriginal Working Group, The New Hospital Projects
Aboriginal Advisory Committee and The Ministry of Children and
Families Aboriginal Advisory Group (CAVE).
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Excellence in

Nursing Administration
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MScN, BHSc (PN), RPN

As the Patient Care Coordinator (PCC) for
the Positive Health Services (PHS) clinic at
Jim Pattison Outpatient Care and Surgery
Center in Surrey, Shayla goes above and
beyond what is required in her role on a daily
basis. She provides exemplary leadership to
the interdisciplinary team and uses humor,
evidence based practice and a patient
centered approach to promote high quality
care to a vulnerable patient population, those
infected with HIV and Hepatitis C (HCV).

Jo-Ann is an incredibly grounded, respected
and transformative leader at Providence
Health Care (PHC). In 20 years as an RPN she
has consistently demonstrated excellence in
nursing, education, leadership and care for
seniors. She is a visionary and empowering
servant leader who influences culture change
through shared visioning, empowerment
of the people she serves (staff, patients,
residents and their loved ones), commitment to
staff development and leading by example.

On a system level, Shayla has collaborated with internal and external
stakeholders across the region to establish monthly case conferences called
“Lost to Care Rounds”. The goal of these meetings is to strategize and
develop individualized action plans to engage patients that have “fallen
through the cracks”. Shayla also contributed to the opening of two new
clinics in Abbotsford that serve clients similar to PHS.
Shayla is active in provincial and national work around HIV and HCV and
has spent countless hours of her own time attending educational events
that enhance her professional development, both as a leader and as an
HIV/HCV care provider. She is a role model, care-giver, active listener,
mentor, leader and a staunch advocate dedicated to providing the
highest level of client centered, medical, social, and emotional care to
a marginalized population who hold her in their utmost respect.
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Jo-Ann has accomplished more in her years
at PHC than many leaders accomplish over the
course of their entire career. In her initial PHC role
as Site-Operations Leader for Youville, she had
unprecedented GALLUP scores reflecting highly
valued and engaged staff. In two years as Program
Director of Elder Care and Palliative Services Program,
Jo-Ann has established a revolutionary new vision and
model of residential care through the innovative human
centred “Residential Care for Me” program which pieces
together the individual experiences of people who live, work
and visit PHC residential care sites.
She is an advocate for improving seniors care in our province and also shares
this work at international conferences. Jo-Ann is spearheading improvements
across her entire portfolio which includes residential care, assisted living,
palliative care, hospice, geriatric medicine and tertiary mental health. She
participates in research opportunities and is also an Adjunct Professor
with the University of British Columbia (UBC) School of Nursing where she
mentors upcoming leaders, reviews theses and is on the advisory board
for the Master’s in Health, Leadership and Policy for Seniors Care.
Jo-Ann has been a Board Member for the Catholic Health Association
of BC for 10 years. Her volunteer work has included reducing the stigma
of mental illness and depression through workshops offered to priests
and clergy across B.C. in order to help them support people in their
communities. She is a highly respected leader who leads with her
infectious positivity and values based leadership.

19

Nursing Administration

Nursing Administration

Shayla takes every opportunity to increase
awareness about the barriers clients face and
advocates for more comprehensive resources and
holistic interdisciplinary care delivery. Her strong
voice has contributed to the introduction of the
peer navigator role to the clinic. This role supports
HIV+ peers to be integrated into the clinical setting as
support workers. Shayla has also supported HIV+ youth
peer based initiatives at the clinic and led an anti-HIV stigma
campaign to educate frontline and leadership audiences
across the region about HIV related stigma. When the fentanyl
overdose crisis began, Shayla championed a program which
provided clinic staff with education and tools required to be able to
preventatively provide Nalaxone kits and training to clients.

Exce;;ence in

Jo-Ann Tait

RN, BScN

Exce;;ence in

Shayla Lewendon

Excellence in

Advancing Nursing
Knowledge & Research
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Lillian Hung is a Clinical Nurse Specialist
working at Vancouver General Hospital (VGH).
She has a background in gerontology and
older adult tertiary mental health and works
in both the Acute Medicine Dementia Unit
and the Tertiary Mental Health Units. Lillian
has currently finished her PhD dissertation
in person-centred care in acute units. Her
research focused on the care experiences
of older patients and her practice centers on
supporting staff to provide quality care for
older adults in various care settings including
acute, mental health and residential. Her dream
for her nursing career is to be a nurse scientist
and play an active role in innovating, improving
practice and producing research in the area of
caring for older adults with complex needs.

Exce;;ence in

Advancing Nursing
Knowledge & Research

In less than 10 years, Lillian has conducted six funded
projects as a principal investigator and five as a coinvestigator. She has also received numerous awards
including scholarships reserved for the very best doctoral
students across Canada. These include scholarships from
the Canadian Institute of Health Research, Alzheimer Society
of Canada and the Canadian Gerontological Nursing Association.
She has been recognized as the 2017 Vancouver Coastal Health Research
Institute top doctoral student and was a 2015 Robert H. Ho Scholar for her
research focused on enhancing patient care. Her many other awards speak
to her ability to build effective interdisciplinary teams for developing new
knowledge for practice.
Lillian is firmly committed to translating her research for broader impact
and has 14 peer-reviewed articles in leading publications, with nine as
first author. Lillian is also known as an effective communicator of her
research with the public and other nurses through both mainstream
and social media channels. She has always remained committed to
supporting and creating a strong research community and is generous
with her time as a peer reviewer for grants and journal articles. She is
also widely recognized for her mentorship and is helping practitioners
learn research skills while building a community rooted in her belief
that nurses at the point of care can take leadership roles in the
conducting of research.
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Kathy Rush
PhD, RN
Kathy Rush is an Associate Professor in the
School of Nursing at the University of British
Columbia’s Okanagan (UBC-O) campus. Her
exceptional talents as a researcher, mentor,
collaborator and role model are consistently
reflected in her work. Her program of research
is characterized by the challenging work she
takes on to improve the health and well-being
of older adults with complex health challenges
across health care and geographic contexts.
Currently, she is focusing on transitions in
care for older adults with cardiac conditions
and the design of innovative approaches to
bring services close to home that support
self-management. Her inspiring leadership and
dedication to working collaboratively with clinicians,
decision makers, researchers, patients and families
as well as both undergraduate and graduate students
has led to the development of highly effective and
productive research teams.
A second research stream Kathy has undertaken is in the
area of nursing education. This work has received a great
deal of attention not only from other scholars and educators,
but importantly from health authorities interested in launching these
programs for new graduates.
Recognized for her methodological expertise, Kathy is often sought out by
others for research advice and support in evaluating educational programs
and approaches. Her success is clearly reflected in her funding and
publication record for which she has received over one million dollars in
competitive funding and has a career total of more than 50 peer-reviewed
publications.
Kathy’s work has been presented locally and at numerous national
and international conferences. In addition to her own active program
of research, Kathy is well known for the positive learning experience
that she creates for her students, and her skill in sparking interest in
research to advance evidence-informed nursing practice and health
care. She never fails to take up opportunities to support and coach
others in understanding research and developing their research skills.
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Advancing Nursing
Knowledge & Research

RN, PhD

Exce;;ence in

Lillian Mei Hung

Tracy Truant
RN, MSN, PhD(c)
Tracy is a national oncology nursing leader and
knowledge generator, inspiring innovation
and action in others through mentorship,
education, research and leadership roles.
She uses her passion for and grounding in
nursing to role model and engage others in
developing innovative approaches to paving
the way toward high quality cancer care
that is evidence-based, person-centred and
wellness-oriented. For example, locally she led
nursing and interprofessional teams to develop
innovative, nurse-led models of care, and codeveloped a first-of-its-kind complementary
medicine education and outcomes assessment
research program to better support cancer patient
and family decision-making with respect to natural
products, lifestyle supports and complementary
medical approaches.

Exce;;ence in

Advancing Nursing
Knowledge & Research

On a national level, she served as clinical collaborator
and knowledge user for the Pan-Canadian 0ncology
Symptom Triage and Remote Support Initiative. She has also
been a thought leader in the Canadian Association of Nurses
in Oncology (CANO), currently serving as it is national President.
In this role, as well as in earlier roles with that organization, she has led
teams of nurses to establish key organizational directions, developed policy
influence initiatives that address key determinants of inequity in cancer care
and established CANO’s international framework to enact its social justice
imperative for cancer care globally.
She has developed, implemented and evaluated evidence based national
standards for cancer chemotherapy administration, and built a system of
program evaluation in relation to that initiative that has been emulated
by other organizations seeking to document the effects of their
knowledge advancement projects. Internationally, she has played an
active role in research capacity building projects in Latin America and
beyond, empowering and mentoring local nurse leaders to champion
high quality evidence based oncology nursing care in their region. In
addition to those numerous initiatives at all levels, in her own current
research Tracy is critically examining cancer survivorship systems of
care toward the goal of making recommendations for a more equityoriented and person-centered system in Canada.
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Excellence in

Nursing Education

26

27

Barbara Astle is currently Associate Professor
of Nursing at Trinity Western University (TWU)
where she teaches across both BSN and MSN
programs. She is one of those rare and gifted
educators who is as comfortable and effective
teaching first year BSN students in residential
care settings as she is with teaching an
online course on qualitative research to MSN
students.
Recognized as a leader in global health
education, Barbara also focuses on global
health and human rights and research literacy for
undergraduate and graduate students. She has
been the lead editor for the best-selling “Canadian
Fundamentals of Nursing” textbook for the past
several years, which was the first fundamentals
textbook in Canada to include a specific chapter on
global health.

Exce;;ence in

Nursing Education

She is completing a research project on global health
competencies for undergraduate nursing students, and has
developed a “Global Health” course that is now a required
course for all BSN students in her institution. Barbara is also a
member of the Consortium of Universities on Global Health (CUGH)
Competency Subcommittee, with whom she developed a “Global Health
Competencies Tool Kit” with learning objectives and curricular content to
support competencies for interprofessional trainees and students launched in
March 2017.
In addition to her own research in global health education, Barbara has
mentored students who are interested in global health both during
their studies and afterward. It is difficult to overstate her inclination
towards mentorship in all she does, whether mentoring students,
graduates, prospective students or colleagues. As her students have
noted, Barbara is the reason why some have chosen to enrol in their
programs. It was her passion and excellence in education that has led
these students to refer to her as the best mentor and advisor they
can imagine. Her research is progressive and she consistently aims
to advance nursing as well as the good of humanity. Barbara truly
demonstrates excellence in all aspects of education, from teaching
excellence, to curriculum development, to education research and
educational reach.
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Darlaine Jantzen
PhD, RN
Darlaine has made an immeasurable impact
as an educator, leader and mentor. Currently
she serves as Chair of Nursing at Camosun
College where she demonstrates an in-depth
knowledge of multiple facets of nursing, with
more than three decades of experience as a
clinician, manager and educator. Darlaine has a
strong foundation in clinical practice, for which
she has had many commendations, and brings
this extensive knowledge into educational
settings.
Students consistently evaluate her instruction
as excellent, a testament to her commitment to
excellence that underpins her teaching. To further
augment her strengths as an educator, Darlaine
is actively involved in evaluating and revising
curriculum, both undergraduate and graduate. She is
involved in many strategic curriculum planning initiatives
such as, adapting curriculum to the National Council
Licensure Examination (NCLEX) requirements, integrating
interprofessional education and responding to the Truth and
Reconciliation Commission (TRC). In addition, she is highly
involved in the Canadian Association of Schools of Nursing
(CASN) accreditation preparation and the ongoing response to
accreditation reports. Darlaine is also integral to the enactment of the
Joint Degree Program in Nursing (JDPN) between Camosun College and
the University of Victoria.
Darlaine has strategically leveraged a new building that will house the Nursing
Program (starting 2019) at Camosun as a catalyst to further the co-creation of
a culture of innovation and best practices. In all of this, she remains engaged
in scholarly activities and is often an invited guest speaker. She has over
two dozen peer reviewed conference presentations, has published in both
academic and clinical areas and contributes to the profession of nursing
through her work with organizations such as the Nursing Education Council
of BC (NECBC) onto which she was nominated as an executive member.
Darlaine has the invaluable ability to focus on both the overarching
influences at play for the profession and discipline of nursing, while
simultaneously attending to the details of current issues at hand.
At the centre, she remains committed to offering nursing students
an introduction to nursing practice that is current and relevant and
consistently inspires those who are fortunate enough to encounter her
energy and wisdom.
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Nursing Education

RN, PhD

Exce;;ence in

Barbara Astle

Monique McLaughlin is the consummate
innovator, role model and professional. Her
accomplishments and accolades span two
decades of nursing education as a Registered
Nurse, Clinical Nurse Educator, Nurse
Practitioner and as Chair of the Canadian
National Emergency Nurses Association (NENA)
for nursing education. As the Nurse Educator
for the Vancouver General Hospital Emergency
Department, she has created and facilitated a
positive learning atmosphere for nurses.
In 1998, Monique brought the Trauma Nursing
Core Course (TNCC) to British Columbia. She
identified that this course would translate to better
care for patients by providing the nurses with a
unique skill set. At a national and provincial level,
Monique participated in the implementation of the
Canadian Triage Acuity Scale (CTAS) across Canadian
emergency departments. To date, CTAS is the most widely
used emergency department triage system in Canada.

Exce;;ence in

Nursing Education

Always the visionary, Monique identified the need to
deliver specialized nursing education for increasingly complex
patient care and spearheaded delivery of a nurse specific airway
management course, Collaborative Advanced Management of
Airways for Nurses (CAMAN), and a course for critical care in emergency
departments, Advanced Care in Emergency Departments (ACED).
In 2014, Monique partnered with her colleagues at Pacific Rim Nursing and NENA
and developed Canada’s first bilingual emergency nursing course entitled
“Emergency Practice, Interventions and Care- Canada (EPICC)”. Designed as
a low-tech, high-fidelity course, EPICC meets the needs of learners by using a
blended learning format including simulation and online modules. Still in its
infancy, EPICC has received unanimous praise from students and educators
across the country and is now taught in British Columbia, Alberta and
Quebec with many more provinces joining soon.
Recognizing adults learn through a variety of methods, Monique partnered
with her colleague Landon James to create Canada’s first podcast focusing
on evidence-based emergency nursing topics. Outside of the classroom,
Monique is a practicing Nurse Practitioner in the Emergency Department
at Vancouver General Hospital and has contributed to the rise of nurse
practitioner education in British Columbia by being a preceptor and
mentor to many NP students.
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Catherine Overton
LPN
Catherine Overton registered as an LPN in
1981 when registering in B.C. was voluntary.
Her leadership qualities have guided her in
modeling high standards of practice as an
LPN and in advocacy and education.
Early in her career, Catherine worked in
long-term care. As one of the many LPNs
who lost their positions in the mid-1980’s,
Catherine embarked on an advocacy campaign
that was designed to raise awareness of LPN
practice She also joined associations and
groups that were leading education around
LPN competencies to ensure that the role and
necessity of LPNs was understood and embedded
clearly into the health care system.
In 1993 Catherine joined the Board of the BC Council
of Licensed Practical Nurses and later the Licensed
Practical Nurses Association of BC (LPNABC). It was in
this period that Catherine served as a strong influence in
moving forward a provincial practical nursing curriculum as an
acute care LPN.
In 1996 legislation was passed formalizing a regulatory college for LPNs
in B.C., creating the College of Licensed Practical Nurses in BC (CLPNBC).
Catherine became the first Deputy Registrar of Standards and Competencies
in 1997 and was the first LPN to hold this position. During that time, she
traveled throughout the province educating employers and nursing
partners on the LPN Scope and Standards of Practice.
In 2003, she joined Vancouver Community College as a practical
nursing instructor where she continues to work today. Her passion is
in creating reality-based learning activities as well as helping students
embrace and enjoy practical nursing. Recently she has been involved
in multiple phases of the Nursing Community Assessment Service for
Internationally Educated Practitioners Project. In 35 years of nursing,
Catherine continues to inspire others through her advocacy and
education.
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Nursing Education

NP (Family)

Exce;;ence in

Monique McLaughlin

Excellence in

Nursing Practice
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Nardia Brown

RN

Nursing Practice

For the last eight years of her nursing
career, Nardia has worked in leadership and
management both in the private and public health
sector and has participated on several community
practice committees where she advocated and
assisted in developing practice guidelines to support
LPN practice in home health. Recently, Nardia served
as the Clinical Lead for Care with At Home Services
where she managed the clinical service for community
nurses and clients by developing process and standards
that ensure quality care and best practice.
With a great passion for client centred care, Nardia’s dedication
and focus on providing the best care possible makes her someone
who “wears her heart on her sleeve”. She cares for others and has genuine
concern and compassion for her colleagues and clients. Those who have had
opportunity to work with her remark on her exemplary leadership skills and
focus on ensuring that the needs of the client are at the forefront.
Most recently, Nardia has joined the First Nations Health Authority as
the Wellness Nurse System Navigator where she works to support and
empower First Nations community members to manage their health and
wellness and assists them with navigating community resources that aid
in health and wellness.
Outside of nursing, she is an active volunteer and board member for a
community foundation that raises funds to provide financial assistance
to national charitable organizations that support Lesbian, Gay, Bisexual,
Trans and Queer (LGBTQ) refugees and newcomers to live safely in
Canada.
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Christine Coles graduated with distinction from
the University of Victoria Bachelors of Science
in Nursing Program in 2007. Since graduation
she has been employed by Providence Health
Care (PHC) practicing on the Acute Medical
Unit at Mount Saint Joseph Hospital.
Christine exemplifies the Providence Health
Care mission statement “How you want to
be treated”. To patients and families she is
regarded as a compassionate and professional
care provider. She is highly respected by
patients, colleagues and peers because of her
non-judgemental and curious approach to patient
and family centered care. The care she provides is
consistent and holistic regardless of the complexity
and challenging nature of patient presentation and
circumstances. Christine is a vocal advocate for safer
patient care and safer discharge planning and readily
provides input, feedback and, if necessary, rebuttal. She
serves as a go-to-resource for colleagues and consistently
supports her peers by assisting them to develop strategies
and solutions for issues. Her advocacy and approach towards
patients and colleagues is respected and met with appreciation
from the entire interdisciplinary team.
Christine is not only recognized by her peers as an outstanding nurse, but her
input has been highly valued and sought after outside the PHC organization.
Christine has participated twice in the Clinical & Systems Transformation
(CST) project as a subject matter expert. Recently the Manager of the CST
Project contacted the Director of Acute Medicine to specifically request
Christine’s ongoing and continued participation as a subject matter
expert.
To enhance her clinical practice Christine enrolled in a four-month
online introductory High Acuity Nursing course at the British Columbia
Institute of Technology (BCIT). While maintaining a work-life balance,
Christine makes time for continuing education as a priority for her
professional development.
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Nursing Practice

Nardia Brown has been an LPN for over 13
years. Her nursing experience ranges from
acute care in a hospital setting where she
worked as a float nurse on the surgical, medical
and palliative units and on the regional acute
spinal cord unit at Vancouver General Hospital
(VGH), to home and community care where
she worked as a home care nurse, home health
liaison, nursing supervisor and care manager
for a long-term care residential facility.

Exce;;ence in

Christine Nell Coles

Exce;;ence in

LPN

Heather Morrison is an exceptional Clinical
Nurse Leader with a focus on a goal-oriented
approach that never loses touch with providing
high-quality patient care. She consistently
demonstrates leadership, commitment to
best practices, innovation and compassionate
care to some of the most marginalized and
vulnerable populations in Canada.
Heather is able to manage the unique needs of
the client and promote a learning environment
for her staff all the while keeping the access and
flow of the hospital at the forefront of care. She is
admired for her strength in difficult situations, her
patient-centred perspective and her passion for
delivering the best possible health care services.

Exce;;ence in

Nursing Practice

Colleagues consistently note that one of Heather’s
strongest qualities is patient advocacy. Recently,
Heather was involved in caring for a homeless person
who brought a pet rat into the hospital. Faced with such
an unusual situation, Heather did not shy away from the
challenge but got the team together and found a solution for
the patient and the rat. After many phone calls and collaboration
with team members, the pet rat was safe and received care and a
home at the Society for the Prevention of Cruelty to Animals (SPCA). The
patient could focus on their recovery knowing that a beloved pet was safe and
well cared for. Heather took the time to understand that for this patient the
care of their pet was of paramount importance and, without consideration to
the needs of the pet, they would not be able to begin their own healing.
Heather exemplifies her commitment to her work and the people she
serves. On non-working days she travels to neighborhood shelters and
pharmacies to ensure that there is a focus on collaboration in discharge
planning.
Drawing on her years of experience, Heather offers multiple strategies
for effective communication. As in all nurse-patient interactions, she
observes for nonverbal cues to redirect the patients care as needed
and provides undivided attention to any circumstance while always
seeking to clarify and resolve problems. Heather leads by example and
supports staff decision making thereby empowering them to act on
their values and beliefs.
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Suzan Ross
RPN
Suzan has been practicing as a nurse since
graduating from the British Columbia Institute
of Technology (BCIT) in 1982. She currently
works at Vista House in Vancouver, a tertiary
level residential treatment program for adults
across B.C. with severe and complex eating
disorders. Suzan also works at the Orchard
Recovery and Treatment Centre on Bowen
Island, providing care and treatment for adults
withdrawing and recovering from substance
abuse. In addition, she volunteers with the
Mobile Medical Unit, a facility established
to combat the opioid overdose crisis on
Vancouver’s Downtown East Side.
During Suzan’s nursing career she has worked in
clinical research trials and coordinator roles at the
BC Cancer Agency, and in health promotion and
education programs at Vancouver General Hospital.
She has also travelled extensively into rural regions of
B.C. providing health promotion and education. Suzan’s
current role at Vista is as staff nurse, but she often covers
for the coordinator and is frequently in a leadership role within
the interdisciplinary team by providing training, supervision and
program coordination as well as front-line clinical care.
Suzan’s clinical practice is characterised by the respect and kindness she
displays to clients and their families. She believes in holistic care, recognizing
a patient in all aspects of their life rather than defining them by their illness.
She will go the extra mile for a patient, advocating for them as individuals
but always from within the appropriate professional framework. These
values are also evident in the warmth and integrity she brings to her
interactions within the health care team. Suzan provides high standards
of care in psychiatric nursing, while also supporting the therapeutic
nature of the program which includes counselling and one to one
support in a home like setting in order to help clients recover in a
patient centered way.
Suzan is noted by her colleagues as someone who is kind, humble
and highly respected. She is self-aware and has strong and mature
boundaries and is thereby able to deliver consistently high quality care
over the span of her career.
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Heather J. Morrison

Pranesh Shastri
LPN
Pranesh Shastri currently works as a
perioperative LPN at False Creek Surgical
Center. Prior to becoming an LPN, he spent
four years as a Medical Device Reprocessing
Technician at Surrey Memorial Hospital and
developed a strong interest in working as a
perioperative nurse. In order to pursue his
career goal, he enrolled in and completed the
LPN program in 2010 at Vancouver Community
College (VCC) and then began to work in acute
care. Pranesh was proud to receive funding
from the Fraser Health Authority to complete his
education in Operating Room (OR) nursing and
earned his OR certification in 2013. For roughly
two and a half years, Pranesh worked as an OR
nurse and thoroughly enjoyed being part of a strong
team working in a fast paced environment.

Exce;;ence in

Nursing Practice

In August of 2016, he joined the False Creek Surgical
Centre as an LPN-OR and was recently promoted to OR
Coordinator, monitoring three OR’s in various services. He
is also heavily involved in helping the surgical centre earn its
accreditation. As one of only a handful of LPNs working at the
False Creek Surgical Centre, Pranesh is highly respected by the
team of registered nurses and surgeons who value his commitment to
his work, his meticulous attention to detail and his strong advocacy for the
role of LPNs in the perioperative sector.
Pranesh consistently demonstrates strong advocacy by ensuring that the
role of the LPN in this setting is not only understood but fostered. He
demonstrates a strong commitment to providing high quality patientcentred care each and every day and is seen by his colleagues as
someone who always goes “above and beyond”. He serves as a role
model and valued team member.
Pranesh lives each day with a sense of gratitude that he has an
opportunity to do what he loves. He is humbled and honoured by the
ability to provide care for patients. His life motto is, “Yes, it is possible.
Keep trying and it’s never too late”.
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Cheyenne is the Director of Clinical Activities
and Development with the BC Centre on
Substance Use (BCCSU) as well as the Director
of the BC Center on Substance Use Addiction
Nursing Fellowship. In her current position, she
oversees the development and dissemination
of provincial clinical care guidance documents,
including evidence-based clinical guidelines,
practice support tools, policy briefs and other
clinically focused documents.
She is actively involved the BCCSU’s
interdisciplinary program of research related
to substance use, which is also home to the
BC Node of the Canadian Research Initiative in
Substance Misuse, bringing to bear her substantial
experience in clinical trial operations. Cheyenne
is a Certified Clinical Research Professional with
experience of more than 20 years in addiction
medicine, HIV/AIDS, dermatology and ophthalmology
clinical trials, as well as a background in the education of
health professionals, coordination and integration of care
and knowledge translation.

Nursing

Innovation in

Her innovative work has been felt nationally as she has been
working with the Canadian Society of Addiction Medicine to enhance
an interdisciplinary approach to substance use by helping them to develop
an addictions nursing track as well as working with the Canadian Nurses
Association to develop online modules that focus on addiction nursing
practice. Cheyenne has also worked with national and international groups
including nursing educators and clinical nursing experts to develop core
competencies for registered nurses that have a clearly defined substance
use focus. Most recently, she was working with collaborators at Boston
University on a model for nursing-supervised buprenorphine naloxone
care for individuals with opioid addiction.
Cheyenne completed her Bachelor of Nursing Science at Queen’s
University and earned her Master of Public Health from Simon Fraser
University. She joined the BC Centre for Excellence in HIV/AIDS in 2013
as a Clinical Research Nurse where she went on to be the inaugural
RN that completed the nursing fellowship program which she now
leads. Of note, the BC Centre on Substance Use (formally the St. Paul’s
Goldcorp Addiction Fellowship) is host to Canada’s only addiction
nursing fellowship-training program.
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Kimberley Smith
RPN, BHSc
Kimberley practices on the forefront of nursing
for people who have dementia and continues
to push the boundaries for herself and those
who work with her. She is currently a Resident
and Patient Care Manager and Site Leader
of Youville at Providence Health Care which
includes the diverse portfolio of residential
care, tertiary mental health and a community
based adult day program. She manages this
diverse and challenging portfolio based on
her strong principles and puts relationship
centred care and leadership first and foremost.
In her current position, she is implementing a
new Adult Day Program in Vancouver for people
who cannot be served in other programs because
of dementia or complex medical needs. As she
researches the best practices and concepts for
adult day programming, she is putting her own spin
on creating a dignified and inviting program for very
vulnerable people.
As a champion and consistent support for her staff, she
encourages them to provide the best care possible and honours
family as true members of the care team. She demonstrates her
innovation everyday as she approaches each situation with questions
instead of answers. She has also led the introduction of mindfulness training
for her staff because she values and appreciates the complex nature of their
work and will stop at nothing to be able to support them.
In addition, Kimberly has embraced new research opportunities that
examine the role of the family caregiver and has supported the research,
focus groups and education with these families at her facility. She led the
implementation of a family caregiver support clinic and identified that
the needs related to burnout, distress, grief and loss were so significant
that they needed to be supported in a different, therapeutic way
utilizing psychiatrist and psychologist support.
Kimberley is a lifelong learner and will be starting her Master’s degree
shortly while continuing to provide complex care in her daily work.

Nursing
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Cheyenne Johnson
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Madeleine Greig

RPN

Madeleine graduated with her BScN in 2014
and began her career as an RN in Kelowna
and Penticton. She is currently a student in
the Master of Science in Nursing Program at
the University of British Columbia, Okanagan
(UBC-O). As an emerging nurse scholar,
Madeleine has already made exceptional
contributions to nursing in the areas of
scholarship, teaching and service. Madeleine
is developing knowledge of how to better
support nursing students as they participate in
global health experiences. Her innovative work
uses empirical ethics to explore and analyze
nursing students’ experiences abroad.
As part of her commitment to global health,
she provides leadership for several international
initiatives and partnerships including the OkanaganZambia health initiative and the Canadian Coalition for
Global Health Research. Her excellent work has been
acknowledged though prestigious scholar awards. She
participates regularly in sharing her knowledge through
publications and presentations. Her intellectual vitality is evident
in the wide variety of professional development opportunities she
takes part in. She recently made important contributions to a National
Consensus Conference on Palliative Care. Madeleine is an excellent teacher
and her enthusiasm and commitment to student well-being has earned her
the highest praise from students and colleagues. She frequently volunteers
her time to mentor students who require additional support. Her lectures
are evidence-based and full of interesting anecdotes and learning activities
to capture students’ attention. Her feedback on student assignments is
detailed, constructive, respectful and sensitive.

Rising
Star

Laura Morgan

Madeleine is also dedicated to improving care for vulnerable
populations, a commitment that is evident in her volunteer work.
Even with her busy schedule, she finds time to volunteer for several
organizations committed to improving the well-being of those at risk
for health disparities. This has included volunteering for the Special
Olympics as a camp nurse for children with physical and intellectual
disabilities, and as an outreach worker to support harm reduction
strategies for vulnerable women.
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After completing a degree in Anthropology,
Laura Morgan attended Kwantlen Polytechnic
University (KPU) and graduated as an RPN in
2015. Since her graduation, she has worked
as a staff nurse at Vista House in Vancouver
providing specialised tertiary level treatment
for adults across B.C. with severe and complex
eating disorders.
Laura is a huge asset to the team and
possesses excellent communication skills,
connects therapeutically with clients and their
families and is valued for her contributions to
the interdisciplinary team. Her attention to detail
and documentation is thorough and she applies
professional nursing principles and knowledge
along with a genuine respect for the individuality of
each patient. Laura consistently manages to balance
the provision of compassionate client-centred care with
professionalism and understanding of good boundaries,
particularly important with the population she provides
care for.
Though still young in years, Laura is mature, self-motivated
and able to assume responsibility for the unit when required. Her
knowledge base on medications and nursing theory is sound and she is
always open to learning, while also providing support to her co-workers.
She remains calm under pressure and brings a gentle humour and personal
warmth to all her interactions in the work place. It is this sense of natural
calm leadership that has and will continue to take Laura far in the often
highly stressful and complex field of mental health.
Recently Laura was accepted to a Master’s program at the University of
British Columbia in Public Health with a special interest in international
women’s health. Even moving into new ventures, Laura will always
remain committed to front-line mental health care.

Rising
Star

RN
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Frances Wright
RN
Frances Wright began her nursing career in
January 2014 after she graduated from the
British Columbia Institute of Technology
(BCIT) Nursing Program with Honours. She
completed her final preceptorship on the
Palliative Care Unit at St. Paul’s Hospital where
she immersed herself in her work. Having had
a positive experience as a student, Frances
became passionate about the values intrinsic
to palliative care nursing.

Rising
Star

Described by her colleagues as genuine,
grounded and supportive, Frances is a strong
patient and family advocate who uses her
generous and respectful demeanor to provide
skilled and compassionate care, both at the beside
and in other leadership positions such as Clinical
Nurse Leader, to which she was appointed for a sixmonth period. Her calm demeanor as she negotiated
complex and sometimes unprecedented discharges,
and her ability to find ways to access the resources needed
to support patients requiring varying levels of support and
intervention across health authorities was well-noted by her
colleagues. She supported the team in creating and carrying out
plans of care for patients with complex and challenging needs while
learning on the job. Frances maintained her focus on patient care even when
navigating pressure from many angles including patient flow, nursing concerns
and communication with the community. She met these challenges with
equanimity and remained focused on keeping the unit functioning and all
while being available, approachable and kind.
Frances is described as a self-aware nurse who works well within a team
of interdisciplinary members. She challenges herself with leadership
opportunities and is described as assertive but approachable, always
ensuring patients and their families are receiving excellent care. Frances
is detail oriented and has been a strong and positive mentor to other
nurses and nursing students on the unit. She is a current member of the
BC Hospice Palliative Care Association, Canadian Hospice Palliative
Care Association and a member of both iPanel and InspireNet.
In her few short years in practice, Frances has exceeded the
expectations of her team. Her infinite potential and exceptional skills
are why she is an exemplary emerging nurse leader.
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Journey Smith

Quinn Fowlie
Scholarship

Journey is a bright, creative, kind and compassionate
seventeen year old who has overcome more obstacles
and adversity in her short life than most in their
lifetime. At the age of five months, Journey was
diagnosed with a severe case of hydrocephalus and
right side hemiplegia. At that time her prognosis
was grim and doctors believed she would never walk
and would not be able to communicate. From that
moment, Journey defied all the odds. She learned to
walk, talk, ride her bike and soon will be graduating
from high school.
Everyone who knows Journey speaks not only of her
unbelievable strength of character but how she has
never let her disability, or the numerous surgeries she’s
undergone, define her. She tackles life with incredible passion,
humour and grace. In spite of daily pain, she does not complain
choosing instead to focus on the positive and how she can give
back.

Additional

Additional

Recognition

Recognition

Journey can often be found in the emergency room or on the hospital
ward talking to other children, teens and parents about what they are facing.
She listens to people talk about their fears, anxieties, and disappointments
and shares what she has learned along the way because she has often said
that simply having someone listen to her and allow her to be honest, scared
and frustrated helped her the most. She also needed people by her side
willing to laugh and share stories with her. In this way, Journey has modeled
the care of numerous nurses who have taken the time to care for her. She
learned from these nurses that a patient is much more than someone with
a physical need or problem. Journey’s friends, family, classmates, health
care providers and teachers all see her as a role model and inspiration.
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Claire Budgen
April 13, 1946- January 3, 2017
Dr. Claire Budgen was committed to excellence
throughout her career as a nurse clinician, educator and
researcher. Her unwavering dedication to the campus
and community health movement defined her life and
career. Prior to her death in January 2017, she was an
Associate Professor Emerita of Nursing in the Faculty
of Health and Social Development at the University of
British Columbia Okanagan (UBC-O) Campus.
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Additional

Recognition

Through this work, Dr. Budgen was a driving force within Canada and
internationally in bringing forth a vision for developing post-secondary
institutions that not only foster and role model healthy communities internally,
but help shape healthy societies as well. The impact of her work has been far
reaching and extended beyond the Okanagan community into provincial,
national and international arenas. As Chair of the International Conference
on Health Promoting Universities and Colleges in 2015, Dr. Budgen brought
together delegates from 45 countries as well as representatives from
the World Health Organization, Pan American Health Organization, and
the United Nations Educational, Scientific and Cultural Organization
(UNESCO). During and following this meeting, she played an instrumental
role in producing the International Charter for Health Promoting
Universities and Colleges, known internationally as the Okanagan
Charter. This Charter calls upon post-secondary schools to embed
health into all aspects of campus culture and to lead health promotion
action and collaboration locally and globally. The Charter is an
important part of Dr. Budgen’s legacy and will serve to motivate and
energize all who are concerned about health promotion in Canada and
around the world for years to come.

Additional

In Memorium

Throughout her career, Dr. Budgen provided visionary
and innovative leadership in mental health, nursing
education and in promoting the health and well-being of
campus communities. She dedicated her work at UBC-O
and Okanagan College to educating and inspiring others
and was instrumental in improving the health and wellness of
the Okanagan campus community through her roles as Director
of Campus Health and Wellness, Principal Investigator with the
Campus Health VOICE project, and most recently as Campus Lead
for UBC’s Wellbeing Initiative.

Born in Alberta, Lavinia (Vin) moved to B.C. in
1936 and in 1942 joined the Women’s Royal
Canadian Naval Service (Wrens). As a member
of Wrens, Vin trained as a wireless telegrapher
and worked at special operations stations
which were part of the larger British Bletchley
Park code-breaking Enigma Program.
After the war, Vin graduated from Vancouver
General Hospital School of Nursing in 1950 and
from the University of British Columbia (UBC)
with a BSN in Public Health Nursing in 1951. She
joined the provincial department of health as
a public health nurse and worked in a variety of
settings throughout B.C. In 1961 she completed a
Master’s degree in Public Health at the University
of Michigan and was awarded the American Public
Health and American Universities Honor Awards.
On her return to B.C., she continued her career in
public health nursing as a Nursing Consultant for the
BC Ministry of Health (1961-1974), Assistant Director
(1974-75) and Provincial Director of Public Health Nursing
(1975-85). When she commenced her consultation role, she was
responsible for developing the BC Home Care Program. After setting
up demonstration projects in Kelowna, Vernon and Saanich, the program
expanded throughout the province. Under Vin’s leadership as a consultant
and as a director, the provincial department initiated many research projects.

Retirement saw Vin serving on several health and association boards
and taking on volunteer positions in Victoria.

Additional

Recognition

When Vin retired in June 1985, she was presented with the President’s
Award from the Public Health Association of British Columbia which
recognized her commitment to addressing issues such as preventive
health actions and ensuring involvement in decision making by those
affected.
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Patricia Mary Wadsworth
May 1, 1931 - August 16, 2017
Patricia (Pat) Wadsworth was a graduate of the
Vancouver General Hospital (VGH) School of
Nursing (1954) and the University of British
Columbia (UBC) with degrees in Nursing (1955)
and Adult Education (1970). Her career was
varied with roles as a staff nurse, supervisor,
instructor, Director of Ambulatory Services and
then Patient Services at VGH, Executive Director
of the BC Health Association, a surveyor for the
first Canadian Association on Accreditation,
Clinical Professor in the UBC Department of
Health Care and Epidemiology, and Health Care
Management Consultant.
In addition to her work, Pat made time to be an
active member of local and national professional
organizations filling a variety of committee and
leadership roles. As President of the Registered
Nurses Foundation of British Columbia (RNFBC) she was
instrumental in ensuring that the Capital Campaign to
increase funding for basic and continuing education nursing
bursaries was a major success. When she was President of the
VGH School of Nursing Alumnae Association she helped many
others recognize the closure of the school after 99 years, and as
the Chair of the UBC School of Nursing 80th Anniversary Committee,
she led the celebration of the first degree granting school of nursing in the
British Empire.
Pat was an innovative leader with a passion for nursing who used her knowledge,
skills and connections to deal with a wide variety of issues and challenges. Her
many presentations and publications included broad themes such as strategic
planning, patient care standards, communication, sharing of resources, staff
development, continuing education and quality assurance.
Her awards include a scholarship from the Canadian Nurses’ Foundation,
a Queens Silver Jubilee Medal, Meritorious Award from the BC Health
Association, Registered Nurses Association of BC Award of Distinction,
Regents Award and Honorary Member of the American College of
Healthcare Executives, RNFBC Honourary Membership, UBC Nursing
Alumni recognition, recognition by the Missionary Sisters of Immaculate
Conception, Honourary Member of the Canadian College of Healthcare
Professionals, Honourary Life Member of the HealthCare Leaders
Association, and charter member of the UBC Nursing Honour Society
and Xi Eta Chapter of Sigma Theta Tau International.

57

Recognition

April 27, 1923 - April 12, 2017

Additional

Lavinia (“Vin”) Mary Crane

Kelsey Holzworth
RN

Outstanding Student Intern

Additional

Additional

Recognition

Recognition

Recognition Award

Kelsey Holzworth is a recent graduate (2016) from
the University of Northern British Columbia School
of Nursing. Prior to becoming an RN, Kelsey
worked as a Licensed Practical Nurse. Kelsey’s
passion for harm reduction and prison health
provided a strong basis for a number of policy
initiatives and background information which the
Association continues to use. At the same time,
Kelsey’s willingness to experience the full spectrum
of programs and consultations that ARNBC offers was
a genuine pleasure to see – from attending and talking
with classes of student nurses to helping facilitate an
issues workshop to attending and volunteering at events,
her willingness to support the ARNBC team was noticed
and appreciated.
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Christina Larsen

Sonayna Rana will graduate from Kwantlen Polytechnic
University (KPU) in December 2017. During Sonayna’s
time with ARPNBC she demonstrated excellent
initiative and a strong commitment to the profession
by consistently going above and beyond all
expectations. While all aspects of mental health are
of interest to Sonayna, she is particularly interested in
working with clients with eating disorders and helping
them work through the mental component of their
diagnosis as well as the physical. In addition, her work
with the ARPNBC around trauma-informed care showed a
strong commitment to the profession.

Additional

Additional

Recognition

Recognition

Christina Larsen graduated from Langara College
in August of 2017. During her time with ARNBC
Christina demonstrated a strong willingness to
challenge herself and seek out opportunities to
make her learning experience as fruitful as possible.
Her initiative in engaging with the staff team,
Board, and external stakeholders, as well as her
self-directedness in developing an exceptional draft
position statement around poverty demonstrated
nursing leadership at its finest. Christina has a passion
for health equity and policy which was clearly evident
in the way she was able to articulate the very complex
issues facing our profession and health care system today.

Sonayna Rana
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Outstanding School

Involvement Award

Kwantlen Polytechnic University (KPU)
Kwantlen Polytechnic University (KPU) became an IGNITE chapter school
in early 2017 and quickly established a group of passionate student
representatives who immediately created a structure unique to their
program. KPU student representatives began building a community by
meeting with their faculty liaison and the ARNBC IGNITE Lead to develop
a plan to recruit student representatives and learn about the required
supports and needs of their student body.

Additional

Additional

Recognition

Recognition

KPU’s student representatives and faculty liaisons have shown
outstanding leadership by engaging students in nursing policy and
advocacy embodying the spirit of the IGNITE program which is to
build and support the nursing leadership of tomorrow.
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