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Welcome  
The NNPBC NP Council was pleased to host the 2022 Open NP Council Meeting on June 9, 2022 in a hybrid 
(virtual and in-person) format with the help of Venue West Conference Services Ltd. As a kick-off to the 16th 
Annual NNPBC NP Conference, the Open NP Council Meeting welcomed NP members from across the province 
at the Sheraton Vancouver Airport Hotel in Richmond, BC. 

Organizational Structure   
Board of Directors 
NNPBC’s Board of Directors is comprised of 13 individuals 
representing each nursing designation, students, the public, 
Chief Nursing Officers, and the Nursing Education Council of 
BC (Figure A). Two members of the NP Council sit on the 
Board of Directors to represent the NP designation. As per 
the NP Council Terms of Reference, these seats are filled by 
the NP Council President and President-Elect. 

NP Council 
The NP Council is comprised of elected NP members. The NP 
Council represents the voice of NPs within the association 
and meets regularly to identify and discuss topics and issues 
that matter most to BC NPs. The NP Council then works in 
collaboration with the Board of Directors to ensure the NP 
voice is present in all governance discussions and the NP 
perspective is recognized as a valuable one in all health and 
social policy planning. 

NP Council Negotiating Team 
The NP Council Negotiating Team is comprised of the NP Council President, two senior advisors, and a labour 
and relations lawyer. The target of the team is to ensure NP representation in all provincial discussions related 
to the compensation and remuneration of NPs in BC.  

NP Provincial Initiatives & Programs 
NP Provincial Initiatives & Programs (NP-PIP) is a separate portfolio within NNPBC, not part of the NP Council. 
NP-PIP includes the NP Regional Leadership team, the NP Practice Support Program, CPD funding, and other 
NP resources.  

NP Council Elections 
This year’s NP Council elections took place from May 9-23, 2022, with a 25.7% voter turnout. 

Meet the 2022/2023 NP Council 
Executive Team 
Karen Sims – President  
Parveen Sangha – President-Elect/Vancouver Councillor 

New and Returning Councillors 
Sarah Adair – Island Councillor 
Jane Bazan – Fraser Councillor 
Alison Chesters – Councillor at Large 
Cheryl Dussault – Rural & Remote Councillor 
Ashley Gueret – Northern Councillor  
Rebecca Irving – Northern Councillor  
Sukhwant Jassar – Vancouver Councillor 

Jane Narayan – Fraser Councillor  
Tarah Reece – Indigenous Councillor 
Sydney Richardson-Carr – Interior Councillor  
Hope Schreiber – Island Councillor 
Laura Vicol – Past President, Ex-Officio 
Marjan Vizcaino – Interior Councillor  
Linda Yang – Student Councillor 

Figure A: NNPBC Board of Directors  
Composition 

https://www.nnpbc.com/about-us/nnpbc-governance-structure/
https://www.nnpbc.com/pdfs/governance/TOR-NP-Council.pdf
https://www.nnpbc.com/np-portal/np-council/
https://www.nnpbc.com/np-content/index.php/regional-leads/
https://www.nnpbc.com/np-content/
https://www.nnpbc.com/np-content/index.php/continuing-professional-development-cpd/
https://www.nnpbc.com/np-content/index.php/resource-search/
https://www.nnpbc.com/about-us/nnpbc-governance-structure/
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NP Growth and Development in BC  
Since the first graduating classes of NPs in BC in 2003/2004, NPs 
have recognized the importance of collaboration, strategic 
planning, and advocacy in the name of the profession. Over the 
years, BC’s NPs have formed strong relationships with the Ministry 
of Health and other partners, advocated for meaningful changes 
to health and social policy, built trust among the public by 
providing high-quality and safe primary care, and established 
themselves as integral members of patient-focused, collaborative 
health care teams. 

In 2004, 40 graduates from NP programs started their careers as 
NPs in the province, and in 2022 NNPBC is proud to have 
approximately 764 NP members in the association, representing 
more than 97.9% of NPs in BC today. This is a striking achievement, and clearly demonstrates the dedication 
and unity of BC NPs. To view the full 2003-2021 NP Council and NP advocacy timeline, see Appendix A. 

The NP Council thanks Jaime Fortier, NP Island Councillor for her work on the development of the 
aforementioned timeline.  

Paving the Way Forward 
Strategic Planning Based on Membership Feedback 
The NP Council seeks feedback from NP membership on strategic planning and priority areas. Surveys of NP 
members have been conducted in 2019, 2021 and 2022. 

2019 Survey Strategic Priorities  
In 2019, the NP Council conducted a survey of NP members to determine the Council’s strategic priorities in 
order to best represent the voice of NPs in BC. As a result of this feedback, three key priority areas were 
established:  

• Continuing Professional Development (CPD) Funding 
• On-Call Coverage 
• Leave/Locum Coverage 

 
2021/2022 Priorities  
In 2021, the NP Council sought additional feedback from NP members on strategic priorities, communication, 
and other membership preferences. From May 28-July 11, 2021, 181 NPs participated in the 2021/2022 
Membership Priorities survey.  

By and large, NP members agreed that the key priority areas developed out of the 2019 survey remained 
highly important. As work was already underway in these areas, the NP Council asked NP membership to 
identify additional priority areas for 2021/2022. The results are shown in Figure B. 

Members also identified that amidst a global pandemic among other challenges, 
their own health and wellness was an important priority area. However, as NNPBC 
was already working on health and wellness resources for all members, this 
particular priority was not included. Now, NNPBC members including NP members 
have free and unlimited access to health, nutrition, and counselling services through 
TELUS Health MyCare™, as well as access to self-guided Provider Wellness learning 
modules.  

https://www.nnpbc.com/programs-and-services/perks-for-members/telus-health-mycare/
https://www.nnpbc.com/np-content/index.php/provider-wellness/
https://www.nnpbc.com/np-content/index.php/provider-wellness/
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The following priority areas were identified from the 2021/2022 survey:  

• Mentorship/Practice Support 
• NP Awareness and Integration 
• Primary Care Networks (PCN) PT Targets 

In addition to this, NP members were asked about communications preferences in a survey which took place 
from June 8-July 13, 2021. Based on survey results, the majority of respondents (97%) stated that they 
preferred to receive communications via email and newsletters. Other communications preference options 
included:  

• Updates from Regional Councillors (46%) 
• The NNPBC website (31%)  
• Open NP Council Meetings (19%)  
• Via Twitter and other social media (7%) 

With this in mind, email and newsletter communications were increased to bimonthly instead of once per 
month to best suit membership preferences.  

Lastly, the NP Council conducted a survey on Open NP Council 
Meeting preferences from January 7-February 25, 2022. While 
responses were markedly lower for this survey, the majority of 
respondents noted that they prefer such meetings to take place 
in the evening (after 5pm), found open meetings to be useful 
and relevant, preferred in-person attendance options, and would 
like to continue to openly discuss progress on member-identified 
priorities. 

Strategic Action Plans 
With this type of direct membership feedback, priority areas are 
easy to define. However, the work required to achieve these 
goals and targets is complex and often takes many steps (see 
Appendix B). In September 2021, the NP Council met to develop 
specific actions regarding member-identified priorities: 

25%
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30% Figure B: Member Indentified New Priorities 2021/2022
*Note that values are approximate; may not add to 100%
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Advocacy for the NP Role Membership Engagement Sustainability 

Increase media visibility for NPs 

Create a public awareness 
campaign 

Conduct more membership 
surveys 

Increase frequency of newsletters 

Ensure content quality and 
relevance 

NP Council leadership succession 
planning 

Consider additional financial 
sustainability 

In addition to these key actions, the NP Council is always ready and available to listen and respond to 
emerging issues as they arise. When issues or other matters are brought forth either through NNPBC’s Nursing 
Issues Report Form, to an NP Councillor, to an NP Regional Lead, or via other methods, the matter is added to 
the agenda of the next NP Council meeting for discussion. From there, the Council decides whether it is best 
to escalate the issue, engage through media, share pertinent information with Communities of Practice or 
Health Authorities, or by another means. 

Achievements 
Over the 2021/2022 year, the NP Council was pleased to see several achievements as a result of strategic 
planning actions. These achievements include: 

• Increased frequency of communications with NP members via newsletters 
• New NP Council committees (finance, student, gala) to plan for sustainability, engage with NP 

students and newly graduated NPs as members, and increase awareness of NP Council initiatives 
• Strengthened membership engagement via communications, development of the “Regional Reporting 

Form”, Open NP Council meetings, NP Conference, targeted engagement sessions, and more  
• Increased media presence by way of interviews, radio shows, television, and print media  
• Continued to ensure continuity within the NP Council by ensuring overlapping councillor terms to aid 

in mentorship  

Media and Relations 
NNPBC and NP Council Media 
Building visibility through the media takes time. As a part of NNPBC, the NP Council is fortunate to be 
contacted regularly by radio and news outlets to speak about ongoing and emerging issues relating to NP and 
broader nursing practice. All interviews including radio shows, television segments, print news, podcasts, and 
more are posted on the website for all members to view or listen to via the NNPBC Newsroom. In addition to 
this, NNPBC has a strong social media platform where it shares information pertinent to NPs and nurses on 
channels such as Twitter, Instagram, Facebook, and LinkedIn. 

Statements 
NNPBC also regularly posts statements, issues briefs, 
infographics, and other print resources on the NNPBC 
website about topics of importance to NPs and all nurses in 
the province. It is important to note that while NNPBC and 
the NP Council aim to release statements on new and 
emerging topics as they arise, not all news events require a 
response. In many instances, NNPBC prepares a written 
response in case certain issues become bigger, however, if 
they do not, then the statements or issues briefs are not 
released.  

https://www.nnpbc.com/policy-and-advocacy/nnpbc-nursing-issues-report-form/
https://www.nnpbc.com/policy-and-advocacy/nnpbc-nursing-issues-report-form/
https://www.nnpbc.com/media/media-newsroom/
https://www.nnpbc.com/policy-and-advocacy/position-statements-and-policy-discussion/
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External Partners 
The NP Council engages with a variety of external partners and stakeholders. Connections include the Ministry 
of Health (MoH), MoH NP Provincial Services Committee, Provincial Nursing and Allied Health Council, 
Provincial NP Health Authority Leadership Council, BC Medical Quality Initiative, NP Association of Canada, 
Antimicrobial Stewardship Advisory Committee, BC Centre on Substance Use, BC Cancer, Dying With Dignity 
Canada, and several others. The NP Council is pleased to be able to form new and strong working 
relationships with various health care partners and organizations across Canada in the name of advocacy.  

Events 
NP Winter Gala 
With the work and dedication of an all-new NP Council Gala 
Committee, the NP Council is pleased to announce the 
inaugural NP Gala targeted for November 2022. The event 
will take place at the Royal Vancouver Yacht Club and will 
include a keynote speaker, three-course dinner, live music, 
and an evening of fun. More details will be shared through 
upcoming NP Council newsletters.   

The Gala Committee is still seeking committee members to 
help take part in planning for this exciting event. Those 
interested may contact Gala Committee Chair and NP Council 
President-Elect/Liaison, Parveen Sangha. 

Nancy Wright Learning Series 
Stay tuned for more information about the next Nancy Wright Learning Series.  

Annual General Meeting 
The NNPBC Annual General Meeting took place on June 15, 2022. Check out materials here.  

Question Period  
How can individual NPs speak to NP awareness through the media?  
Creating awareness about the NP profession to the broader public is important. When it comes to 
communicating with or through the media, to public representatives, or to others, advocacy as an individual 
may look different than what NNPBC does as an organization. To help with your advocacy work and building 
awareness for the NP community through media and networks, please see Appendix C: Media Tips and Ticks 
for NPs, and Appendix D: Advocacy Tips and Tricks.  

As well, the NP Council encourages all NP members to contact the council whenever they have questions or 
wish to discuss a public engagement item further.  

How can NPs support NPs? 
NPs understand best of all the shared commitment to providing high quality, 
compassionate, safe primary care to all. In addition to being providers of this care, NPs 
too deserve to receive such care for their own health and the health of their families. To 
help fellow NPs identify a primary care professional for their own family’s needs, 
remember that NPs are now listed in the Pathways Medical Care Directory. NPs can be 
located by name, clinic, or locality. Together, NPs can support NPs.  

  

https://www.nnpbc.com/events/2022-agm-general-info/
https://www.nnpbc.com/events/2022-agm-general-info/2022-agm-materials/
https://pathwaysmedicalcare.ca/
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A Special Thank You 
The NP Council is honoured to work with so many engaged and talented NPs across the 
province. On behalf of the NP Council, thank you to all of this year’s outgoing NP 
Councillors: 

Jaime Fortier – Island Councillor 
Caroline (Carrie) Murphy – Councillor at Large  
Tracey Payne – Rural & Remote Councillor  
Kate Proznick – Student Councillor  
Harvinder Sihota – Fraser Councillor 

In addition, the NP Council wishes to thank an amazing group of people responsible for planning and enabling 
this year’s 16th Annual NP Conference:  

Nav Dhillon – Conference Planning Committee Co-Chair 
Simrin Sangha – Conference Planning Committee Co-Chair 
Brenda Ingram – NNPBC Events Coordinator  
Harvinder Sihota – NP Council Liaison 
Ranbir Atwal – Conference Planning Committee Member 
Jane Narayan – Conference Planning Committee Member 
Priya Bains – Conference Planning Committee Member  
Pavan Grewal – Conference Planning Committee Member 
Anna Shibata – Conference Planning Committee Member 
Farzana Rayani - Conference Planning Committee Member 
Janelle Halldorson - Conference Planning Committee Member 
Sukhwant (Sukhi) Jassar - Conference Planning Committee Member 
Krista Maxwell - Conference Planning Committee Member 
Christelle Kuenzig - Conference Planning Committee Member 
Kayla di Bauda - Conference Planning Committee Member 

The NP Council wishes to thank Karen Sims, NP Council President, for her commitment to leading the NP 
Council with strength, resilience, and tenacity. 

Finally, the NP Council also shares its thanks with the following teams and organizations without which NP 
Council events and conferences could not take place:  

2021/2022 NP Council Members 
NNPBC Board of Directors and Staff 
Sheraton Vancouver Airport Hotel Conferences and Banquets 
Venue West Conference Services Ltd. 
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Appendix A: NP Council Timeline  

2021 
• 729 NPs in BC, 702 NPs practicing, >660 NPs NNPBC members (>95% of NPs) 
• ~97 NPs working on primary care service contracts 
• Renewed the second collaborative Shared Cost Arrangement (SCA) with Ministry of Health for a multi-

year, multi-million-dollar contract for NNPBC NP Provincial Initiatives & Programs (NP-PIP) 

 

 

2020 
• Regional NP Leadership Program (RLP) finalized for 5 regions across BC 
• MOH-HEABC-NPC Negotiating Team Engagement Framework formalized 
• 3 NP Primary Care Clinics (NP-PCC), including 2 other NP led models in PCN 

 
 

2019 
• 540 NPs in BC 
• Secured CPD funding for contracted NPs 
• Ministry of Health appointed NP seat on the GPSC 
• Ministry of Health & HEABC formally recognize NP Council as a partner in future negotiations regarding 

NP remuneration and compensation 
• Health Authority NP compensation lift secured (based on BCNPA recommendation) 

 
 

2018 
• 476 NPs practicing 
• Finalized contract language in collaboration with 

HEABC and Ministry of Health for the Primary 
Care Service Contracts for NPs 

• Review formal expression of interest from NPs 
around the province for NP led clinics 

• NP Council Steering Committee formalized 
the MOH/NNPBC NP Provincial Services 
Committee 

• Health Authority NP renumeration 
compensation framework drafted 

• BCNPA votes amalgamation and NNPBC formed 
(Sep 2018) 
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• Primary Care announcement of 200 new primary care NP positions + additional NP student seats 
• Scott, L., & Peck, S. (May 2018). A case for compensation. Review for nurse practitioners Report for 

HEABC 
 

2017 
• ~402 NPs practicing in BC 
• Natasha Prodan-Bhalla appointed as Primary Health Care Lead in Nursing Policy Secretariat in October 

2017 
• Ongoing work with the coalition of nursing association (BCCNA) 
• Participation with BCCNA work regarding CNA 
• Regular engagement with MoH ongoing and increased attention to legislative barriers, funding, 

compensation and leadership 
• Nominations and Recognition Committee established and first BCNPA Award of Excellence given at 

conference 
• BCNPA contributed to key advocacy that allowed for the attainment of prescriptive authority that 

closely matches physicians (e.g., CDS prescribing, HIV ARVs, MAID assessor and later provider) 
 

 

2015/16 
• 10-year anniversary! 
• 345 NPs practicing 
• Strengthened membership engagement strategy (e.g., new website, social media presence, private 

members forum, quarterly member newsletter + educational materials about NP scope & practice) 
• Beverley and John Carl Scholarship established 
• First Policy paper authored by BCNPA related to funding and deployment of NP roles in primary care, 

distributed widely to provincial partners 
• BCNPA human resources infrastructure enhanced 
• Achieved the highest BCNPA Conference turnout 
• Elevated political action campaigns to increase public awareness of NPs 
• Secured regular engagements with MoH 
• The BC Coalition of Nursing Associations formally recognized by MOH 
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2014 
• Expanded visibility and presence at government and policy tables 
• Continued work with BCCNA to ensure NP and Nursing voices heard at policy tables 
• Meeting with MOH providing input on sustainable funding for NPs resulting in NP4BC funding 
• Continued advocacy work with MOH to remove legislative barriers to NP practice 

 

2013 
• BCNPA advocates for personal liability protection with CNPS, sought opportunities at policy tables, 

collaboration with BCCNA began 
 
 

2012 
• 5-year plan developed, online membership payments est. HR policies, position statement places, 

guiding principles for funding created, bylaws revised 
• Continued NP representation at many educational tables, including motor vehicle branch 
• Focus on membership drives and engaging in public activities such as Pride Parade 

 

2011 
• 213 registered NPs (189 BCNPA members) 
• Inaugural newsletter published Jan 2011 

 

 

2010 
• Formal relationship developed with MOH, 

CRNBC, CAAPN (Now NPAC) 
• NP representation on various health care 

system tables such as BC guideline 
development; and other similar tables 

• BCNPA conference successes allowed for 
increasing funds and further growth of the 
organization 

 

 

2009 
• Developed committee to promote political awareness of NPs (later became strategic planning 

committee) 
• Information package for MLAs, media created 
• Drafted Funding Action plan proposal 2009 
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• Established Acute Care Journal Club, Organized regular CME events for NPs 
• CGA consultant hired to help with financial responsibilities 

• Guidelines for interactions with industry developed 
• Annual conferences intrenched, with active yearly conference committees 

 

2007/2008 
• Minster of Health George Abbott acknowledged the importance of the NP role in health, and 

announced additional funding at conference 
• First town-hall meeting held 
• Communication consultant hired 
• First press release sent under BCNPA name 
• Role of student representative added to executive board 
• Further website development and branding through contracted web design company 

 
2006 

• First registration of new members 
• First AGM (40 NPs in attendance) 
• First NP conference held 
• BCNPA website launched 

 
2004/2005 

• 40 licensed NPs started in BC 
• BCNPA first meeting -20 founding NPs 

contributed $50 each to pay non-profit 
registration fee to officially form Society 

 

2003/2004 

• Casual meetings started amongst NPs, working on framework of what would come to be the BCNPA 
• Monthly meetings held. NP students from first graduating classes invited to attend 
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Appendix B: NP Council Strategic Priorities Progress 
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Appendix C: Media Tips and Tricks for NPs 

Background 
NNPBC recognizes that nurse practitioners may read and hear a variety of stories in the media related to nurse 
practitioner practice. These may be traditional media ‘stories’ or they may be op-eds published in local papers.  
The NNPBC Communications Team does its best to not only monitor media, but to build and cultivate 
relationships with various media outlets. In the last 18 months, NNPBC’s media profile and exposure has 
grown, and media are seeking the NNPBC perspective on key issues.  All media is posted on the NNPBC media 
page when available.  We encourage all to take a look, have a read or listen at any time. NNPBC will also 
ensure recent media is highlighted in our monthly newsletters and on social media channels. 

When stories break NNPBC may respond through traditional media (if applicable) and/or via written 
statements that we post to our website. NNPBC does not necessarily respond to every issue that arises.  
Responses are based on a variety of strategic considerations. Should you have any questions, please do not 
hesitate to reach out to info@nnpbc.com.   

Purpose 
This document is meant to provide some high-level key messages to NPs who may wish to respond to media 
pieces as individuals as well as some general tips and tricks. NPs who choose to respond to media are not 
speaking on behalf of the Association, nor does NNPBC endorse those opinions or perspectives. However, we 
have understood that some guidance around key messages may be helpful. At any time, if as an individual 
you believe that a reply would be better served coming from NNPBC, please reach out (info@nnpbc.com) as 
noted above. 

Key Messages 
Key messages are a useful way to share detailed and accurate information in short sound bites. 

What is a Nurse Practitioner? 
• NPs are highly qualified health care providers who diagnose, treat, and prescribe medications and

provide fulsome primary care to patients across their life span.
• There is more than five decades of research that confirms the exceptional level of care provided by

nurse practitioners.
• NPs diagnose and treat conditions such as diabetes, high blood pressure, infections, and injuries in

addition to ordering, performing, and interpreting diagnostic tests such as blood work and CT scans
and MRIs.

• NPs prescribe medications and other treatments and work in partnership with patients, providing
health education and counselling.

• NPs provide primary care across the lifespan and work with all populations including Indigenous
peoples, adults, older adults, and children.

• Nurse Practitioners provide primary care to patients all around the province and work across the
health care system, in hospitals, specialty clinics, long-term care and urgent and primary care centres.

• Nurse Practitioners value collaboration and the ability to work closely with health care colleagues to
provide exceptional and collaborative care to the people of BC.

General Messaging 
• Health care is complex, and the needs of the population are multi-faceted and varied.

https://nnpbc.com/media/media-newsroom/
https://nnpbc.com/media/media-newsroom/
mailto:info@nnpbc.com
mailto:info@nnpbc.com
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• Nurse practitioners and family physicians work collaboratively to ensure the delivery of holistic team 
based primary care, focusing on providing quality health care for patients with the intention of 
improving health outcomes.  

 
Nurse Practitioners in Primary Care 

• BC’s primary care strategy is taking steps to make sure people have faster and better access to the 
day-to-day health-care services they need by investing in team-based primary care. 

• Team-based care brings health-care professionals together to deliver comprehensive care for patients.  
• Our professional association, NNPBC, believes that it is imperative that British Columbians have access 

to a regular, consistent primary care provider that puts the focus on the patient, and on wellness and 
quality.   

• In BC we have four Nurse Practitioner Primary Care Clinics that have opened in Victoria, Nanaimo, 
Oceanside, and Surrey (Cloverdale) with the hope of more to come.   

• NP Led clinics are a fantastic opportunity to showcase nurse practitioner led care as part of BC’s 
primary care strategy and have been highly successful in the communities in which they have opened. 

 
Nurse Practitioners in Acute/Specialized Care 

• Approximately 40 percent of NPs working in British Columbia are practicing in specialty roles. 
• Nurse Practitioners have enormous positive impact when they are enabled to provide seamless 

transitions across the health care continuum and between sectors. 
• NPs provide comprehensive care to patients in hospital and incorporate health promotion, prevention, 

and management strategies as they relate to specific diseases and/or chronic conditions. 
• NPs consider primary care needs including health promotion and disease prevention while also 

focusing on specialized illness. 
• NP roles in specialty settings contribute to positive health outcomes, improving the responsiveness 

and function of interdisciplinary teams while also complementing existing physician and nursing roles. 
• NPs maintain a focus on transitions between sectors of the health care system and keeping patients 

out of hospital 
• NPs acts as point of contact to facilitate communication across system sectors including specialty care-

> primary care->community/home care. 

Tips & Tricks 
• When speaking to media assume everything is ‘on-record’. 
• Be clear and factual, avoid too much jargon.  
• When responding to a media piece in either a written op-ed, or via social media it is important to 

remember that no profession is served well by characterizing themselves in opposition to another 
profession. 

• It is therefore important to focus on the good work that NPs do, the ways in which NPs fill gaps in the 
health care system and the evidence that clearly demonstrates that NPs are not only a cost-effective 
system level solution, but highly regarded by patients. 

• Always be professional in your tone and remember that sometimes people may not understand the 
distinction between providers. 
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• Resist the urge to ‘shoot back’.  In an online world it can be particularly easy to tweet a response 
without fully considering the ramifications.  Even in a truncated, 280-character reply, words and tone 
matter. 

• Use your responses as an opportunity to educate and inform, never to shame or blame.  
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Appendix D: Advocacy Tips and Tricks  

Tips for Advocacy 
1) Key Messages. A key message is a great way to deliver a consistent set of short messages that speak to 

the issues that matter most to you. A good key message is relatively short and is not open for 
misinterpretation. A well-defined message has two key components. First as noted, it is simple, direct, 
and concise. Second, it defines the issues on your own terms and in your own words. Your message will 
be much more meaningful if you express it in your own words with all of your opinion, frustration, joy or 
anger included. 

2) Getting the Attention of Policy Makers and Health Leaders. The challenge for many of us is how to 
be included and invited to share your opinion with those who can best affect change. 
Nevertheless, there are certainly ways to become involved, and become the type of person whose 
presence and opinion is valued. Political and health leaders hear from a lot of people. Some of them 
come with concerns about injustices or problems others come forward with solutions and suggestions 
that are well thought out and considered. It's not a surprise who the preferred person is in this situation. 
No question most of us would rather listen to the individual who comes with a plan and ideas. 
Connect with health and political leaders. They have offices, office staff, social media accounts etc. Make 
a point of talking to them. Don't consume their time. Share your well-thought-out ideas and opinions and 
move on. Plan your questions and key messages, introduce yourself, pass them your (virtual) card and 
engage in a short conversation with them. 

3) Asking Relevant Questions. We have some suggestions that can help you to ask questions that are 
relevant and important. 
a) Think about the health policy issues that are affecting your work, your well-being and ask the sort of 

questions you feel health and political leaders should be answering. 
b) Keep your question short and succinct. Stay away from questions that can be 'yes or no' answers, 

but don't ask complicated, compound questions. 
c) Focus on asking open questions like "What do you think about...?" or "How do you feel about...?" Or 

"How would you handle this process?" or "How would you implement the steps you discussed?" 
4) A Word About Petitions. In the era of online petitions and GoFundMe accounts it’s easy to focus on 

using these avenues to make a point or to ask for change. The reality, however, is that rarely, if ever, 
things change because people have signed a petition. That is not to say they always fail but that 
politicians may be inclined take up a petitioned cause only if it’s easy and something they might agree 
with anyway. For example, online petitioners claimed that their petition led to the banning of plastic bags 
in Victoria, BC. The truth is though this was well-underway and an ‘easy’ win, meaning that the petition 
was not the reason for the change. If you love petitions, please go ahead and use them but there are 
other more constructive ways to ensure that your important issues become part of the public dialogue. 
And, there are times that petitions can actually damage your cause, because they create a sense of 
‘ganging up’ against an individual rather than advocating in favour of a position. 

5) Using Social Media Platforms. Most organizations, political leaders, health care leaders and people in 
general are using at least one social media platform, and most of us use multiple platforms. Follow these 
leaders and organizations. Check out what they say. Respond to a tweet or a Facebook post, share it, 
retweet it, like it. Or, use it as a space to ask that person questions. Respond to them using some of the 
tips above with respect to key messages. Ask them focused questions and engage them. 
Keep in mind though that for many people social media is a tool to ‘needle’ or criticize in large part 
because you get to be anonymous and hide behind a computer. Don’t fall for this idea that all social 
media interactions should be contentious or fraught in order to be effective. Social media is a powerful 
tool that is about engagement, a way to make connections and build bridges and as opposed to tearing 
them down. Don’t shy away but be constructive. 
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When using social media, always remember you must follow BCCNM standards. 
• LPN Social Media Standards 
• NP Social Media Standards 
• RN Social Media Standards 
• RPN Social Media Standards 

It’s worth noting that we have all seen by now some of the online videos posted by nurses at their 
worksites around the COVID pandemic. In some cases, nurses are highlighting difficult working 
conditions, areas for concern, or are sharing their very valid fears etc. We would never tell anyone to not 
do something they feel strongly about (assuming it fit within the parameters of the BCCNM standards). 
We do ask though that you consider the audience for these videos. Is it for a political leader? A manager 
at work? The public in general? With that in mind we always ask that nurses keep the most critical piece 
in mind: you are trusted by the public, what you say resonates and matters so take the opportunity to be 
constructive and solutions oriented. And if you are identifying yourself as a professional nurse in BC in 
your social media profile, then you are expected to adhere to your professional standards. 

6) Understand Partisan, Non-Partisan, Bi-Partisan and understand when NOT to be partisan: 
NNPBC is a non-partisan organization. Non-partisan is defined as "objective" or not being controlled 
or unduly influenced by a political party or special interest group. In other words, we have no particular 
bias towards any political party and do not endorse or support one political party. Instead, we are 
interested in talking to and hearing all perspectives on issues that impact nursing and working towards a 
solutions-oriented approach. 
On the flip side, sometimes organizations (or individuals) are partisan, which is defined as something that 
is partial to a particular person, party or outcome. There's nothing wrong with this, and many nurses 
have very good reason to be partisan -- perhaps they tend to have conservative or liberal views or feel 
particularly strongly about one party or another. NNPBC welcomes the involvement of nurses who have a 
partisan viewpoint -- but just note that we won't publish or support anything overly partisan. To 
represent nursing effectively in the province, we need to be able to work with governments across the 
political spectrum and to maintain constructive relationships with decision makers. 
Ironically, the third term, bi-partisan, is probably the most problematic, and maybe most frequently used 
term of the three. Technically, bi-partisan is defined as 'composed of members from both parties'. 
As a non-partisan organization, NNPBC welcomes all nurses to bring issues to the forefront, particularly 
during times of public health crisis. In most instances, taking a partisan position is not helpful, and could 
potentially be harmful to the profession’s capacity for influence as a shaper of public and health policy. If 
you as an individual wish to take a position on anything a political leader or party shares or notes during 
a crisis such as this, ask yourself if your politics will help or hurt the situation? It’s ok to be critical of the 
decisions or actions of political leaders, but unprofessional to attack them personally. You may want to 
express your outrage on behalf of populations not being well served by current policies but be sure you 
come to the table with a solution for the issue with which you are being critical. In a time of crisis such as 
this, when our political leaders from all parties are working together and putting aside politics for the 
greater good, party politics will not reflect the urgency of the situation. 
And finally… 
We hope that these guidelines will encourage, rather than discourage you from the important advocacy 
role that nursing plays within society. Many of the social justice issues that arise in the health domain 
have been triggered by strong professional advocacy from a nursing perspective. We have the public trust 
– let’s use it in a manner that is not self-serving but enacted in a professional manner to serve the public, 
including the sectors of society least able to advocate on behalf of themselves! 

https://www.bccnm.ca/LPN/learning/socialmedia/Pages/default.aspx
https://www.bccnm.ca/NP/learning/socialmedia/Pages/default.aspx
https://www.bccnm.ca/RN/learning/socialmedia/Pages/default.aspx
https://www.bccnm.ca/RPN/learning/socialmedia/Pages/default.aspx
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