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This compensation enhances the involvement of Nurse Practitioners (NPs) in activities led
and hosted by the Division of Family Practice (DoFP), particularly in divisions where NPs are
not yet full voting members. Reimbursement applications can be submitted here.

This funding is provided by the Ministry of Health via NP Provincial Initiatives and Programs (NP-PIP).

Compensation for this resource is only available for primary care NPs working in publicly funded settings
(PCN independent contractors, HA employed and CHC employed, and those employed through the First
Nations Primary Care Initiative). This compensation is not available to NPs working in for-profit settings.

**Please note that ALL Division activities compensation submissions must be submitted within 90 days of

date of attendance/work completed**

This hourly compensation is only available for
time spent on Division led and hosted activities
within Divisions that do not yet have NPs as full
vot- ing members. Each NP is entitled to
compensation for up to 36 hours per year at a
rate of $122/hr.

The annual compensation entitlement is for each
current fiscal year (April 1 to March 31). There is
no carry forward or carry back of compensation
funding available. (e.g., any unused hours from
previous fiscal cannot be carried forward to cur-
rent fiscal year).

Activities not eligible for compensation include:

Compensation for Divisions activities must have
the following criteria met:

Participation in Divisions led and hosted
activities in Divisions that do not yet have
NPs as full voting members (See table for list
of Divi-sions)

Proof/confirmation of attendance in any form
that includes the word Divisions/DoFP (e.g.
email confirmation from organizer with
Divisions/ DoFP email, certificate of
attendance with the Divisions/DoFP name
included or screenshot of calendar invite with
the Divisions/DoFP name included, etc. with
Divisions/DoFP name included)

» Those compensated by other means (e.g. Divisions with NPs as full voting members). No double-billing
is permitted. If the NP is expected to participate as a representative of their employer or another
organization, they should be compensated by that party and not the Ministry of Healththrough NNPBC.

https://www.nnpbc.com/np-content/
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Divisions Breakdown

Full Partial No

Integration Integration Integration

NPs are members NPs are members
(full voting) (associate membership)

- Abbotsford - Burnaby - Campbell River & District
- Central Interior Rural - Cowichan Valley - Central Okanagan
- Central Island - Fraser Northwest - Delta
- Chilliwack - Mission - East Kootenay
- Comox Valley - Nanaimo - North Peace
- Kootenay Boundary - North Shore - Prince George
- Langley - Ridge Meadows - Richmond
- Northern Interior Rural - Sea to Sky - Shuswap North Okanagan
- Pacific Northwest - South Island -Vancouver
- gqathet - Sunshine Coast - Victoria
- Rural and Remote - Surrey North Delta
- South Okanagan Similkameen -Thompson Region
- South Peace - White Rock South Surrey

Questions related to NP Divisions Activity Funding can be directed to nppracticesupport@nnpbc.com
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